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Worship Pastor Job Description
The Worship Pastor is responsible for the development of sung worship throughout all aspects of the life of St Michaels Without. Working closely with the Rector and Ministry Team, they will be responsible for discerning a vision for our worship which helps to deliver our church vision of following the Way of Jesus in the City. 
Aims and Objectives 
1. To oversee and develop the worship ministry throughout the parish of St Michaels, in line with the vision and values of the church, ensuring that appropriate resources are in place and co-ordinated effectively to enable the vision to be delivered. 

2. To develop and implement a vision for the development of our worship in all settings encompassing contemporary and some traditional styles, but with a particular focus on developing our contemporary worship to attract younger generations. 

3. To motivate, equip and develop our existing team of gifted and committed musicians. 

4. To recruit and train new team members. 

5. To develop a supportive worship team encompassing both technical and musical teams and ensuring good pastoral care of the members of that team. 

Duties and Responsibilities 
1. Overseeing and developing worship ministry 
I. Develop and implement a vision for worship in line with our church vision of following the Way of Jesus in the City. 

II. Oversight of rehearsals as well as the planning and execution of worship at our Sunday Services. This will include leading and playing on a regular basis. 

III. Provision of worship at other gatherings in the life of the church. 

IV. Playing a key role in planning and delivering musical input at special seasonal services. 
2. Developing our Existing Team 
I. Motivating our existing team of musicians and singers by providing a compelling, theologically rooted vision for spirit filled worship. 

II. Develop our worship team, equipping them to provide excellence in our musical worship 
3. New Team 
I. Recruiting new team members, with a special emphasis on working with younger people and involving children in worship.
II. Mentoring and developing new worship leaders 

III. Organise and implement training opportunities for new team members to help them grow in their gifts. 

4. Worship team 
I. Provide pastoral support for all team members 

II. Develop a supportive team environment for all involved with worship across the parish 

5. Other duties 
I. Management of worship budget 

II. Ensure good standards of care for team and congregation through implementation of Health & Safety and Safeguarding policies and principles 

III. Such other roles as may be deemed necessary by the Line Manager from time to time to ensure effective implementation of the church’s mission 
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